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Although it is not a controlling 
criterion, I should note that the Directors of Personnel 
have been most conservative with regard to grades of 
senior positions below the general Deputy. As you 
know each of our other Offices has at least one such 
GS-17 position. We consider the position described 
in the attached to be of equal stature to at least the 
bulk of those in the other Offices. 
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DD/S 71-4533: Memo dtd 23 Nov 71 for ExDir -Compt fr Harry B. Fisher, 
subj: Upgrading of Position #944 in the Office of Personnel 
from GS-16 to GS-17 
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MEMORANDUM FOR: ‘Executive Director-Conptroller 


SUBIICT : Upgrading of Position fol in the Office of Personnel 
from G6-16 te GB~-17 


i. This memorandua submits a recommendation for your approval; this 
recommendation is contained in paragraph 4. 


2. The position of Deputy Director of Personnel for Special Programs 
is currently allocated at the G-16 level. I believe that the responsi- 
bilities inherent in this position clearly warrant, in comparison with 
other Ageney positions, an upgrading to the G5-17 level. 


3° the present incusbent, is responsible for 
a variety of programa s e to this Agency and its employees: 


a. Benefits and services including overseas medical benefits 
program, exit processing, casuclty assistance, Suggestion and 
Honor Awards Programs, overseas travel, GEHA and our other 
impressive insurance progrems aod the Rmaplayee Activities 
Association, ineluding the stores 


b. the Retirement Affairs Program, counseling, technical 
| asaistance, outplacement aid an4 seminars; 


c. edministration of all Contract Personnel including allowances; 
4. overall management of the Credit Union; 

e. the Voluntary Investment Plan; 

f. Executive Seeretary of PEAS and Zducational Aid Fund. 


Government agencies. 

brings to this job, I am firmly convinced that the mmber ani nature 
important programs that he is responsible for indicates that this position 
is improperly allocated at this time at GS-16 and should be raised to Cé-17. 
In order to stay within cur current average grade, I will reduce another 
position in the Office of Personnel if this position is upgraded. 
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 $. 1% is recomended that the the poeftien of Deputy Director of Personnel. 
for Speeiel Programs (S34) be opecoved wt the G17 Lave). 


fafHarrs Bo Fis.er 


Harry 3. Fisher 
Director of Personnel 


(Signed) John W. Coffey 3 0 nov 1971 
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